
LICENSE FEE REIMBURSEMENT 

I work at DTSC as a unit supervisor---senior engineering geologist---with 5 staff reporting to me.  Ireceived a message yesterday from one of my fellow supervising senior 
geologists concerning DTSC reimbursement of professional license fees

  “If you are having difficulty getting reimbursement for the full amount of your professional license fees, this is likely the reason.” With the following link.

http://www.calhr.ca.gov/employees/Pages/reimbursement-for-fees.aspx

This link states, in part:

“Reimbursement for Fees 
Professional Society Dues
Employee Designation:  Manager, Supervisor, Confidential, and Excluded
References:  CalHR Rule 599.922.2
Reimbursement of up to $100 per year may be allowed for membership dues of a professional organization or for a job-related professional license fee.  When an employee's 
job requires a professional license, upon approval of the appointing power, the employee may receive both professional dues and license fees reimbursement not to exceed 
$100 annually for each.  Professional society dues do not include social or community groups, such as Chamber of Commerce, Rotarians, etc.”

I am a senior engineering geologist the Brownfields and Environmental Restoration Program aka Clean-up and only one of my staff has a professional license.  So my licenses 
are essentially used to cover “professional” work by four other staff.  Moreover, my one licensed staff person is in a hazardous substances engineer position (he has dual 
degrees in engineering and geology), is licensed as a geologist and DTSC refuses to reclass him as a geologist.  A new state law requires he and I ----as professional 
geologists----to sign and stamp our professional work (one may ask if he is actually having to work out of class) because we hold the PG license.  Because he is staff in 
Bargaining Unit 9, Professional Engineers in California Government (PECG), his registration is completely paid for AND he is allowed reimbursement for one professional 
society  As you can see above, neither CalHR nor DTSC value me and my fellow geologists in the management classifications sufficiently to fully pay for ours and a professional 
journal.   In order to maintain my licenses as a professional geologist, certification as an engineering geologist and professional geophysicist, I pay about $450 every two years.  
I also maintain professional membership in a number of societies whose average membership fees are greater than the reimbursements allowable for staff.
This state of affairs is unreasonable. I have written you on several occasions, the last being January 11, 2017, concerning DTSC’s failure to address the professional requirements 
of the work that its staff are assigned to.  Because it does not hire sufficient staff with professional licenses, I and others like me have to cover unlicensed  and "unlicensable" 
staff.  To find that now, DTSC does not want to adequately for the license fees for managers and even unit supervisors like myself is outrageous.

I ask again that the Independent Review Panel (IRP) investigate the state of unlicensed practice at DTSC together with this new issue of license reimbursement for those of us 
who have them and utilize them to help DTSC to protect human health and the environment.
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